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Harrington Bobcat Hire Pty Ltd
Safe Work Method Statement (SWMS)

ABN: 53 055988 915 Phone: 0411 746 644

>a_o__,mmm 26 mmmo: m:mm* x__o_om m_:@ D_a Aoﬁ Email: office@harringtonbobcats.com.au

_..._.o_mon Project No:

SWMS No: oo; Work Activity: Fatigue Management

>__ boﬂmo?n. _:<o_<ma in H:m <<01Am chﬁ sm<m Sm w<<_<_m mx_o_m_:mo_ and OO_<=<_cz_O>.ﬁm_u to them v:oﬁ to start of works.
SWMS DETAILS
Brief Description of <<o_,x >2_<=< Fatigue Management

Location: Work Area o S N Date: 22/03/23

Date to be Reviewed: S 31/03/25

Personnel Responsible for Monitoring this Activity: ~ Managing Director, Supervisor, Operators, Workers

_.mu‘_m_m:o:\ ooamw o_m‘vwm%om,\.“mirmm._.‘mm .Om:mc_‘an‘": N <<n,:x Imm:s,m,.ma mmdﬁm@ >Q .Moj N ‘ - , ,

These must be complied with.

Work Health and Safety Regulation 2011
How to Manage Work Health and Safety Risks COP 2011

Plant and Equipment Required for this Activity: Nil
Details of Maintenance o—.mn_ﬁ Required for this Activity: Nil
Materials cwmaw | - ‘ ‘ ‘ . Nil

SDS Required? (Yes / No) - N

Personnel Qualifications Required for this Activity:
Relevant state certification for task has been undertaken or plant being operated
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ABN: 53 055988 915 Phone: 0411 746 644 )
Address 26 Beach Street, Kippa Ring, Qld, 4021 Email: office@hbarringtonbobcats.com.au

P

RISK ASSESSMENT

Step 1 — Determine Consequence (Impact) ( C )

Step 2 - Determine Probability (Likelihood)
of Event Occurring ( P )

Step 3 — Assess Risk Level ( R ) Determine the risk level by
~ combining Consequence with Probability

| Consequence (Impact) Table i Probability (Likelihood) Table Risk Consequence (Impact) Table
ility | Assessment e . T . .
| Environment . Probability T 4 Negligible Minor Moderate Major w Substantial
| Impact band Health & Safety & Heritage Reputation band Description | Matrix 1) 2 3) ) | 5)
AR e i R International The threat | Almost e
| Substantial Fatal Incident oy | negative media Almost can be Common/ | Morethan | | | Certain how . PEeeas g EHe i
unstd mﬁm_ Inci el w m_m o coverage. Loss of Certain expected to Frequent 1 event ﬁ (5) (5) (10) 0
(5) (Class 1) mMo ogical business from key (5) oceur 75% - Occurrence per month || -
TP | secbr 99% m : ;
| Damage, which — ) The threat will | Likely Low Moderate 3 eme
y Sustained N Is known to g 0
Major Permanent wmﬁ%%mﬂ__w\cﬂﬁﬂm@m ecological | national negative Likely nohﬂhwz_,\ | oceuror ‘It _5% M\Mﬂw: O] 4 ! ®) g !
@ b, Themenct | s msscomwe || @) | U et | 0 |
nm_.mn_wm_mm mw_ﬂwuﬁm:o: restoration key client. ._.rwm_“\u s Possible Low | Moderate : >
B e IO, L. 5. 11" S S OGRS e threat ould occur 3 3 6 | g
. " : 1 event (3) (3) (8)
; ’ Major but Regional/short Possible may occur or “I've heard 1
Moderate Kgs: Timsy Damegs; wiich recoverable negative media 3 occasionally of it perdito10 - 1
Injury temporarily alters a acdlagical ov e Loss of (3) 25% - 50% h 2 years |
3) (Class 2) person’s future. qumm_onmm O_MMm\ ?o_.moﬁo . = o ..: M appening { Unlikely Low Low :
R RO (... i Ul o s e threal ) () ) (@
' Damage, which - | Local negative : could Not likely to 1 event 0
Minor Medlical temporarily Limited bidt: | media coverage. Hnilkery infrequently oceur very per 10 to » Rty g e
(2 reatmont inconveniences a medium term - Tgjte or project @ occur 10% - often 100 years | , ﬁ “ &
(Class 2) it damage | problem 25% Rare | Low | Low Moderate | I,_m_vs, ,". |
T = R [ e The threat ) (1) | (1) , (2) (3) (4 ! o]
. - ' ) : -Conceivable | Lessthan | | | ]
i First Aid Actual injury which _ Brief local may occur in ; | .. 3
Negligible Treatment requires no treatment SHorteln negative media Rare exceptional but only in 1 event ) CTTTmmmmmmmm————— m
1 damage P I 100
) (Class 3) or simple first aid 9 coverage. | (1) GiFCUMBtANcEs onnmuw_o:m per
L . S 0% = 10o% | oreumsances years
HIERARCHY OF CONTROLS
Highest Level of Control Lowest Level of Control
Elimination Substitution Engineering Administration Personal Protective Equipment
PROBABILITY: CONSEQUENCE:
5=Almost Certain 5=Substantial
4=Probable 4=Major
3=Moderate 3=Moderate
2=Unlikely 2=Minor
1=Rare 1=Negligible
1-6 Acceptable 7-12 Acceptable with Strict Control Measures or Short Duration 13-25 Unacceptable
i I
. Ll
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Harrington Bobcat Hire Pty Ltd

ABN: 53 055988 915

Address 26 Beach Street, Kippa Ring, Qid, 4021

_uﬁr..m“ 0411 746 644 A A
Email: office@harringtonbobcats.com.au

Activity Potential Safety and Risk Control Measures Risk Person Responsible
Break the job down Environmental Rating Rating To ensure management method
into steps Hazards After applied
What can go wrong Controls
C|P|R C| P|R
Workers are required to participate in determining a risk control
strategy when their lifestyle choices contribute to the overall risk,
i.e. living in an area outside a reasonable distance of the commute
departure centre.
Work e Poorenvironments |3 (3|9 Extreme environmental conditions will be considered in risk 2| 2| 4| Supervisor
Environment, contribute to the control strategies.
facilities and risks associated Temperatures are to be controlled where possible, noise exposure Workers
services with fatigue. is to be limited and workers are to be rotated regularly when in
tiring environments.
Where possible, work will be scheduled to minimise environmental
factors.
Workers to be educated on maintaining good health through a
balanced diet, regular exercise and adequate rest and providing
access to such facilities. This will help manage the physical
demands associated with work schedules
Overtime e |f workers are 31319 Provision is be made to cover emergency or breakdown call-outs,
Provisions required to work and absences of rostered personnel, without introducing an
overtime in addition additional risk.
to normal hours this
presents a risk of
fatigue.
Social and e The dislocation of 31319 Employers inform workers who are required to work compressed,
Lifestyle Factors family and social life extended schedules or shiftwork of the potential for increased
of Employees may result in levels of fatigue and educated on ways they can help to control
pressures on these risks.
relationships, Where possible workers need to manage their out-of-work
excessive domestic activities to ensure they are available for work in a non-fatigued
workloads and state.
inability to Employees to be educated on maintaining good health through a
participate in balanced diet, regular exercise and adequate rest and providing
community access to such facilities. This will help manage the physical
activities. As with demands associated with work schedules
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Harrington Bobcat Hire Pty Ltd ( ( ,
ABN: 53 055 988 915 { Ph..ie: 0411 746 644 v
Address 26 Beach Street, Kippa Ring, Qld, 4021 Email: office@harringtonbobcats.com.au
Activity Potential Safety and Risk Control Measures Risk Person Responsible
Break the job down Environmental _ﬂm::m Rating To ensure management method
into steps Hazards After applied
What can go wrong Controls
C|P|R cC| P|R
Accidents or e Personnel hurt 31319 e First aid — report to nearest first aider for assistance. 2| 1 2| Workers
incidents e Plant or equipment e Accidents — stop work and report incident to nearest Supervisor.
damaged e Major accident i.e. load dropping etc. — stop work, inform nearest
Supervisor and barricade area off.

e Dial 000 for all Emergency Services.

e Dial 112 from mobile phones.

o Activate site emergency Procedures.

SIGNOFF

We the undersigned, confirm that the SWMS nominated above has been explained and its contents are clearly understood and accepted. We also confirm that our
required qualifications to undertake this activity are current. We also clearly understand the controls in this SWMS must be applied as documented; otherwise work is to

cease immediately.

Name Qualification Required for this Signature Date Time High Risk Licence number &
Activity /) Y Expiry (if required)

iz Hetup ors .\»\\ﬁ\ 22313 | wao .
AR ) AN L 203273 Libgy
Blon Votppon ] Hwe~ [23/233 3w
Simen  Waght A \Q,r&x 23-03-27| 3130
1 Cochen MYoop 235173 150
\ley [owe. Tor ’ Klols 6w
Mo Pie M, NW.ENW 6639

A Feds ys 1813113 | 7.00u

N
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